What Kiwi fathers want from workplaces 
Eighty percent of fathers generally wish they could spend more time with their children according to the EEO Trust’s on-line survey on fathering and paid work. Nearly 1200 New Zealand fathers completed the survey. This is in line with international research which shows men want to spend more time with their children than their fathers spent with them. 

Eighty-two percent of respondents said their paid work negatively affects the amount of time they spend with their children while 52% said their paid work affects the quality of the time they spend with their children.

The survey asked respondents how their workplace currently helps them be the sort of father they want to be. Having access to a phone so they can contact their family was the most common assistance. 
The following table shows the full results of this question. Respondents could tick as many options as they wanted.
	Ways workplaces help
	Number of respondents

	Access to phone for contact with your family 
	890

	Flexible start and finish times 
	680

	Flexibility to have time off during the day 
	630

	Sometimes being able to work from home 
	444

	Your senior managers supporting you as a father 
	285

	Being able to work part time or less hours 
	176

	Your senior managers modelling good fathering 
	127

	School holiday programmes
	110


Respondents were also asked how they wanted their workplace to help them be the sort of father they wanted to be.  Flexibility in terms of start and finish times, sometimes being able to work from home and sometimes being able to take time off during the day were the most popular options. 
The following table shows the full results of this question. Respondents could tick as many options as they wanted.
	 Ways workplaces could help
	Number of respondents

	Flexible start and finish times
	602

	Sometimes being able to work from home 
	566

	Flexibility to have time off during the day
	538

	Support to take parental leave entitlements
	473

	Less work pressure
	439

	Giving you access to a phone so you can be in touch with your family 
	364

	More support from senior management for you as a father 
	355

	Providing a school holiday programme
	310

	Meetings in core work hours
	292

	Being able to work part time or less hours
	288

	Senior managers modelling good fathering
	284

	Less travelling for work
	254

	Fine as it is
	175

	Change of shift 
	58

	None of these would help
	25


While most of the men who completed the survey were fathers, 126 were not. Of these, 82% wanted to have children in the future. When asked if they thought they could be the sort of father they wanted to be if they stayed in their current job, 55% said no. 
The voices of some kiwi fathers
The What do Kiwi fathers really want? survey invited fathers to email comments about fathering and paid work. Excerpts of some of them follow:

“My daughters play hockey which I get great delight in watching as a spectator. I'd like to do a bit more and become a referee or even a coach for one of the teams but I can't.  Work commitments make it impossible to leave at 2.30 in the afternoon to make it to school to help coach the team etc. It is possible that I could squeeze the time out with unpaid work but to do this for 20 weeks or so does not go down well!”

“Fathers care. Fathers try and do the best they can (and sometimes get it hopelessly wrong) but what I want as a father to my two children is nothing material (though I do love our tradition of giving me a trout fishing license for fathers day each year) but those times when they show that somehow they recognise the efforts made and my often clumsy attempts at being a father are done through love and wanting the best for them. Nothing is better than the ‘Hey dad let’s ...’”

“I’m a father and have been for seven years, I had my child when I was 16 years old and I was still at school. I left school just to find a job.....I’ve grown into a young man early but still adapting. I wish I could spend more time with my girl but can’t get out of work or not enough annual leave, or whatever leave there is. Reality is some kids don’t know their daddy anymore coz he's always at work or trying to impress the boss!!!”
“To me time off is everything, and I think we are pushed more and more into losing our free time to spend with family. After all we did have a family to enjoy their upbringing and to be part of their lives…”
